[image: ]
Whistleblowing Policy

1. Purpose
This policy enables employees, volunteers, agency workers and others working for the school to raise concerns about wrongdoing, unsafe practice or serious failures without fear of victimisation.
2. Framework
• Public Interest Disclosure Act 1998
• Employment Rights Act 1996, as amended
• Keeping Children Safe in Education 2026
• Working Together to Safeguard Children 2026
3. Matters That May Be Raised
• Safeguarding failures or abuse
• Criminal activity, fraud or corruption
• Serious health and safety risks
• Unlawful discrimination or harassment
• Serious breach of legal or professional duty
• Concealment of wrongdoing
4. Internal Reporting Route
Concerns should normally be raised with Mario Di Clemente, Headteacher. If the concern involves the Headteacher, it should be raised with Irvine Turner, Managing Director/Proprietor Representative. If the concern involves the Managing Director/Proprietor Representative, it should be raised with the Headteacher and independent HR support may be used. Where a safeguarding conflict means internal reporting is inappropriate, staff should contact the LADO or other appropriate external safeguarding authority directly.
5. Confidentiality and Anonymous Concerns
The school will protect confidentiality as far as reasonably possible. Anonymous concerns may be considered, although anonymity can limit investigation. Information will be shared only where necessary or required by law.
6. Protection
A worker who raises a genuine concern in the public interest will not be subjected to detrimental treatment for doing so. Deliberately false or malicious allegations may be addressed separately, but a concern is not malicious simply because it is not substantiated.
7. Safeguarding Whistleblowing
Staff who believe safeguarding practice is unsafe, or that a genuine concern is not being addressed, may use external whistleblowing routes identified in KCSIE and current government guidance. The policy does not hard-code external telephone numbers so that staff use current official contact details.
8. Review
Whistleblowing themes are reviewed by senior leadership and the Proprietor Representative while protecting confidentiality.
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