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Behaviour and Anti-Bullying Policy

1. Purpose and Ethos
The Tutorial Foundation Day School aims to provide a calm, safe and respectful environment in which behaviour is understood in context, expectations are clear and pupils are supported to regulate, repair and re-engage. SEND and reasonable adjustments are considered when responding to behaviour.
2. Expectations
• Treat other people and property with respect.
• Follow reasonable staff instructions and agreed safety rules.
• Do not use violence, threats, bullying, discriminatory abuse or sexual harassment.
• Do not bring weapons, drugs, alcohol, vapes or other prohibited items to school.
• Follow the school’s mobile phone rule.
3. Mobile Phone-Free School Day
From September 2026, pupils may bring a mobile phone or similar personal smart device for travel or safeguarding purposes, but it must be switched off and handed to the office on arrival. Devices are stored securely and returned by office staff at the end of the school day. Pupils must not access another personal device during lessons, transitions, break or lunch.
Exceptions for medical, SEND, safeguarding, travel or other exceptional reasons must be agreed in advance by the Headteacher. SLT may confiscate a phone or device found in a pupil’s possession. A deliberate or repeated breach may result in a one-day temporary exclusion or another proportionate sanction following individual consideration, including SEND, safeguarding and reasonable adjustments.
4. Positive Behaviour
• Achievement points and certificates are used to recognise effort, attitude, progress and positive choices.
• Staff use calm, consistent language, clear boundaries, de-escalation and restorative conversations.
• Pastoral or mentoring support is offered where behaviour indicates an unmet need or barrier.
5. Responding to Serious or Persistent Behaviour
Responses may include a warning, restorative work, increased support or supervision, internal suspension, a formal meeting with parents/carers, a risk or support plan, temporary exclusion, or a time-limited alternative educational arrangement such as home tuition where approved by the Headteacher. Pupils will not be informally sent home.
Where a placement may need to end, the Headteacher will review the circumstances, safeguarding and SEND duties, the pupil’s EHCP and reasonable adjustments, and will work with the parent/carer and relevant local authority before any permanent placement decision.
6. Bullying and Child-on-Child Abuse
Bullying may be physical, verbal, relational, discriminatory, sexual or online. Child-on-child harassment, violence and abuse are safeguarding matters where appropriate. Staff must intervene, support those affected and record safeguarding concerns on MyConcern. Behaviour incidents that are not safeguarding concerns are recorded on the MIS.
7. Searching, Confiscation and Reasonable Force
Searching and confiscation are carried out lawfully, proportionately and respectfully. Restrictive interventions are minimised through prevention, de-escalation and individual support. Reasonable force may be used only when lawful, necessary and proportionate and must never be used as punishment.
• A significant incident involving the use of force, and any seclusion that is required to be recorded, must be recorded in writing as soon as practicable, normally on the same day. The record should include the pupil, staff involved, date/time/location/duration, circumstances and triggers, de-escalation attempted, the type and degree of force or restriction used, why it was necessary, any injury and support/follow-up.
• Parents/carers must be informed of a significant use of force or recordable seclusion as soon as practicable, normally on the same day, subject to the statutory exceptions. Incidents are reviewed for safeguarding, SEND, support-plan and pattern/training implications.
8. Drugs, Weapons and Violence
Possession or use of weapons, illegal drugs, alcohol, vapes, tobacco, corrosive substances or items intended to harm is prohibited. Serious incidents may be referred to police, safeguarding partners or other agencies and may lead to temporary exclusion or placement review.
9. Monitoring
The Headteacher monitors behaviour patterns, sanctions, safeguarding links and the impact of reasonable adjustments. The policy is reviewed annually.
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