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Accessibility, Disability & Equality Policy

1. Purpose
The Tutorial Foundation Day School is committed to equality, inclusion and accessibility. We will not discriminate unlawfully and will make reasonable adjustments so that disabled pupils, staff and visitors are not placed at a substantial disadvantage.
2. Legal Framework
• Equality Act 2010, including the reasonable adjustment duties and Schedule 10 accessibility planning requirements
• Children and Families Act 2014 and SEND Code of Practice: 0 to 25 years
• Education (Independent School Standards) Regulations 2014
3. Responsibilities
• Headteacher: overall implementation and review.
• SENCO: identifies barriers and coordinates individual SEND adjustments.
• Head of Operations: supports physical access, premises and practical adjustments.
• All staff: implement agreed adjustments and challenge discrimination, harassment and victimisation.
4. Reasonable Adjustments
Adjustments are considered individually and may include changes to teaching, communication, timetabling, rooming, equipment, routines, assessment arrangements and the physical environment. Decisions are informed by the pupil, parents/carers, EHCP and professional advice where available.
5. Physical Accessibility
The school occupies an existing multi-level building and some areas are not wheelchair accessible. The school does not claim that every part of the site is step-free. Where a pupil cannot access a particular area, the school will consider accessible rooming, timetable changes, relocation of provision and other reasonable alternatives. Access needs are considered during admissions and reviewed if needs change.
6. Accessible Curriculum and Information
• Teaching materials are adapted where reasonably required, including use of enlarged text, visual supports, assistive technology and alternative formats.
• Curriculum access is planned around individual need while maintaining appropriate ambition.
• Important information for pupils and families will be provided in an accessible format where reasonably requested.
7. Equality and Inclusion
The school promotes respectful relationships and addresses discriminatory language, bullying and harassment through the Behaviour, RSHE and Safeguarding policies. Equality considerations form part of curriculum planning, recruitment, admissions decisions and reasonable adjustment processes.

8. Accessibility Plan 2026-2029
This three-year accessibility plan forms part of this existing policy. It will be reviewed annually and updated when pupil needs, the building or statutory requirements change. The school will allocate reasonable resources to implement agreed actions.
	Priority
	Actions
	Lead / timescale
	Review measure

	Increase curriculum access
	Review individual EHCP/access needs; use accessible teaching, assistive technology, adapted resources and reasonable assessment arrangements without reducing ambition.
	SENCO / teaching staff - ongoing, reviewed at least annually
	Pupil access, progress, engagement and feedback.

	Improve access to the physical environment
	Use accessible rooming and timetable changes where parts of the building are not wheelchair accessible; review routes, thresholds, signage and evacuation needs; prioritise reasonable works where they would materially improve access.
	Head of Operations / SENCO - 2026 to 2029
	Individual access reviews and annual premises/access review.

	Improve access to information
	Provide important school and curriculum information in alternative or accessible formats where reasonably required, including clear digital, enlarged or simplified formats.
	SENCO / administration - ongoing
	Requests met promptly and barriers identified through pupil/parent feedback.

	Monitor implementation
	Headteacher, SENCO and Head of Operations review progress annually, with assurance to the Proprietor Representative. The full three-year plan is reviewed no later than September 2029.
	Headteacher - annual; full review by September 2029
	Actions completed, barriers reduced and priorities revised where required.


9. Monitoring and Review
The Headteacher, SENCO and Head of Operations review equality and accessibility arrangements annually, with oversight from the Proprietor Representative. Complaints are handled under the school Complaints Policy.
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