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Whistleblowing Policy

1. Purpose and Scope
This policy enables staff, volunteers, agency/supply staff members to raise concerns about malpractice or unethical conduct in good faith. It is based on the Public Interest Disclosure Act 1998, Keeping Children Safe in Education (2024), and Working Together to Safeguard Children (2018).
· Applies to all employees, volunteers, agency staff, and board members.
· Protection is provided against harassment, victimisation, or detriment for whistleblowers.
· Concerns raised will be handled confidentially and fairly.

2. What Can Be Reported?
You can report concerns about:
· Criminal activity or breaches of law
· Fraud, corruption, or misuse of funds
· Safeguarding risks or abuse
· Health and safety dangers
· Discrimination, bullying, or harassment
· Unethical conduct damaging to the Foundation’s reputation
· Concealment of wrongdoing

3. How to Raise a Concern
· Report concerns as soon as possible—anonymously if preferred.
· Provide as much detail as possible (names, dates, places, evidence).
· Do not tamper with evidence.
Who to Contact:
· Your staff mentor or a member of the Senior Leadership Team (SLT)
· If unavailable/inappropriate, contact the Headteacher 
· If the concern involves the Headteacher, contact the MD Irvine Turner at Irvine.turner@thetutorialfoundation.co.uk
· All reports must be made via school channels (not personal addresses, for GDPR reasons).

4. Confidentiality and Anonymous Reports
· Confidentiality will be maintained wherever possible.
· Anonymous reports are considered based on credibility and seriousness.
· In rare cases (e.g. police involvement), confidentiality may not be possible.

5. Protection for Whistleblowers
· No action will be taken against those raising concerns in good faith.
· Disciplinary action may follow if false claims are made maliciously or for personal gain.
· Whistleblowing does not halt any ongoing disciplinary action involving the reporter.

6. Procedure
1. Initial Report → Mentor, SLT, Headteacher, or MD.
2. Preliminary Assessment → Appointed investigating officer reviews concern.
3. Response → Acknowledgement and outline of steps within 10 working days.
4. Investigation → May involve internal staff, police, LADO, or external auditors.
· Findings shared with the whistleblower (where possible).
· Disciplinary or safeguarding action may follow.
5. Record Keeping → All concerns are logged confidentially by the Headteacher.

7. Supply Staff and External Workers
· Supply staff concerns are taken seriously.
· Allegations against supply teachers are investigated with agency cooperation.
· The school liaises with the Local Authority Designated Officer (LADO) as required.

8. External Reporting
· Concerns should be raised internally first.
· If unresolved, external reporting may be made to:
· Public Concern at Work: 020 7404 6609 | www.pcaw.org.uk
· NSPCC Whistleblowing Helpline: 0800 028 0285 | www.nspcc.org.uk/whistleblowing
· Referrals to the media are discouraged.

9. Monitoring and Review
· All concerns and outcomes are recorded and reviewed to detect patterns.
· This policy is reviewed annually and updated as needed.

10. Key Contacts
· Senior Leadership Team: Mario Di Clemente, Josie Furness 
· LADO (Bromley):
· Email: LADO@bromley.gov.uk
· Phone: 020 8461 7775
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