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Behaviour and Anti-Bullying Policy
1. Policy Statement
We are committed to creating a safe, respectful, and inclusive environment where every pupil can thrive. This policy aligns with DfE guidance, including:
· Behaviour in Schools (2022)
· Suspension and Permanent Exclusion Guidance (2023)
· Preventing and Tackling Bullying (2017)
· Sexual Violence and Harassment (2021)
· The Equality Act 2010
· Education Act 2011
· Misuse of Drugs Act 1971
· Offensive Weapons Act 2019

2. Aims
· Promote positive behaviour and relationships
· Prevent and address bullying, harassment, violence, and substance misuse
· Ensure all members of our community feel safe, valued, and supported

3. Expectations for Pupils
Pupils must:
· Treat others and property with respect
· Follow staff instructions and school rules
· Never use violence, threats, bullying, or bring prohibited items
· Arrive punctually and use designated entrances
Key Rules:
· No mobile phones in lessons unless authorised
· No smoking, vaping, alcohol, drugs, or weapons on site
· Offensive language, discriminatory behaviour, and peer abuse are not tolerated

4. Promoting Positive Behaviour
We recognise and reward good behaviour through:
· Achievement points (for punctuality, effort, attitude)
· Certificates, rewards, trips, and gifts
· Positive communication with parents/carers
· Restorative conversations and mentoring support

5. Responding to Misbehaviour
Our approach is restorative and supportive:
· Pupils are encouraged to reflect and make amends
· Sanctions follow a stepped process:
· Verbal warning
· Mentoring/monitoring
· Behaviour report or contract
· Internal suspension or home tuition
· Fixed-term suspension or permanent exclusion (last resort)

6. Bullying and Peer-on-Peer Abuse
· Bullying is “the repetitive, intentional harming of one person or group by another, where there is an imbalance of power.”
· Includes verbal, physical, cyber, relational, sexualised, racist, or discriminatory abuse.
Staff must:
· Intervene immediately
· Log all incidents on MyConcern
· Involve parents and offer support to all parties
· Refer to external services if necessary

7. Cyberbullying and Online Safety
· Online abuse, threats, or shaming are treated seriously.
· Pupils and staff receive regular training on online conduct.
· All sign Acceptable Use Agreements.

8. Violence and Aggression Towards Staff
· Zero tolerance for violence or abuse towards staff, including:
· Verbal abuse
· Physical assault
· Harassment or stalking
· Sexual harassment or assault
· Damage to property
· All incidents must be reported to the Headteacher and logged.
· Police may be contacted under Section 547 of the Education Act 1996.
· Staff receive de-escalation training and support; risk assessments and safeguarding measures are implemented.

9. Offensive Weapons
· It is a criminal offence to carry a weapon in school.
· Pupils must never bring knives, blades, firearms (real or imitation), corrosive substances, or items intended to harm or threaten.
· Searches may be conducted without consent under the Education and Inspections Act 2006.
· If a weapon is found: Police are contacted, evidence is preserved, and a full record is made. Sanctions may include exclusion and police investigation.

10. Drugs and Substance Misuse
· Possession, use, or distribution of alcohol, tobacco, vapes, illegal drugs, NPS, solvents, or unauthorised prescription drugs is prohibited on-site, on trips, and during school transport.
· Drug education is delivered via PSHE and Science.
· Incidents are logged and treated as safeguarding/behaviour concerns; medical emergencies are handled per Appendix A.
· Parents are contacted, and external agencies/police involved if needed.
· Sanctions include exclusion and referral to support agencies.

11. Use of Reasonable Force and Searches
· Staff may use reasonable force to prevent injury, damage, or disorder.
· Pupils may be searched for weapons, drugs, alcohol, stolen items, or banned items.
· All searches are documented; parents are informed if items are found; police involved if necessary.

12. Staff Responsibilities
All staff must:
· Model respectful behaviour
· De-escalate conflict
· Record incidents promptly
· Work with SLT, parents, and external agencies
The Headteacher will:
· Enforce the policy
· Make safeguarding referrals
· Lead on exclusions, restorative work, and incident reviews

13. Monitoring and Review
· Behaviour logs and MyConcern entries are reviewed weekly.
· Serious incidents are escalated immediately.
· The SLT reviews the policy and behaviour data annually.
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